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Highfurlong School

‘Inspire, Challenge, Believe’

Equality Statement

Highfurlong School is committed to equality in all its activities for those who learn and work

here and will respect differences in race and ethnic origin, gender, disability, mental health,

sexual orientation, age, religion and belief, additional learning, economic and social need.

Our school aims to meet its obligations under the public sector equality duty by having due

regard to the need to:

● Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

● Advance equality of opportunity between people who share a protected characteristic

and people who do not share it

● Foster good relations across all characteristics – between people who share a protected

characteristic and people who do not share it

This document meets the requirements under the following legislation:

● The Equality Act 2010, which introduced the public sector equality duty and protects

people from discrimination

● The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to

publish information to demonstrate how they are complying with the public sector

equality duty and to publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools.

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
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Highfurlong School is a place where:

● All who learn and work here have the opportunity to participate fully and achieve their

full potential

● Physical, social and economic barriers to access are minimised

● The environment is welcoming and supportive

● Everyone accepts their responsibility to uphold equality and show respect to others

● A rigorous appraisal process captures the voice of staff to ensure that they have

everything they need to be able to complete their work fully.

Highfurlong School will:

● Actively promote equality by valuing and respecting differences between people

● Ensure staff are equipped to recognise diversity and challenge discrimination

● Investigate all allegations of discrimination sensitively

● Monitor the curriculum and learning to ensure they are free from discrimination and

reflect the needs of the wider community

● Monitor policies, procedures and practices to ensure they are free from discrimination

and respond to the needs of the wider community

● Reflect the contributions of all members of the community in promoting its activities
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Fostering Good relations

The school aims to foster good relations between those who share a protected characteristic

and those who do not share it by:

● Promoting tolerance, friendship and understanding of a range of religions and cultures

through different aspects of our curriculum. This includes teaching in RE, citizenship

and personal, social, health and economic (PSHE) education, but also activities in

other curriculum areas. For example, as part of teaching and learning in

English/reading, pupils will be introduced to literature from a range of cultures

● Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a

lead in such assemblies and we will also invite external speakers to contribute

● Working with our local community. This includes inviting leaders of local faith groups

to speak at assemblies, and organising school trips and activities based around the

local community

● Encouraging and implementing initiatives to deal with tensions between different

groups of pupils within the school. For example, our school council has representatives

from different year groups and is formed of pupils from a range of backgrounds. All

pupils are encouraged to participate in the school’s activities, such as sports clubs. We

also work with parents to promote knowledge and understanding of different cultures

● We have developed links with people and groups who have specialist knowledge about

particular characteristics, which helps inform and develop our approach

● Our School and Families Support worker will support individuals and groups to ensure

that good relationships are fostered and maintained


